
Student Selection Rubric – Gore Mountain Chapter of the Senior National Honor Society 
 

A minimal score of 6 points must be obtained to be eligible for membership.  The faculty counsel will use the applicant’s 
completed application, discipline file, and classroom behavior as criteria for the selection rubric.  Members of the faculty 
counsel are kept confidential.  You can request a copy of your scored rubric.   

 

Cornerstone 0 1 2 3 Total 
I. Leadership 
Determined by 
application and 
classroom 
observations. 

Is not dependable 
and responsible, 
and/or hesitates to 
demonstrate 
initiative or 
contribute ideas.  
The student is 
easily influenced by 
others rather than 
being willing to 
lead or influence 
others.  

Is dependable and 
responsible, but 
hesitates to 
demonstrate 
initiative or 
contribute ideas.  
The student is easily 
influenced by others 
rather than being 
willing to lead or 
influence others.  

Exercises leadership 
only in limited 
circumstances, but is 
dependable, 
responsible, and 
positive.  He/she may 
be willing to be a 
learner or to lead by 
example.  He/she is a 
positive influence on 
others and contributes 
to the well being of the 
school.   

Exercises leadership 
in a variety of ways 
and in a variety of 
circumstances.  
He/she works to be a 
positive influence on 
his/her peers and is 
regarded positively 
by peers. 

 

II.  Service 
Determined by 
application 
 

Has less than 5 
hours of 
documented service 
hours to the school 
or community in 
the last year. 

Has at least 5 hours 
of documented 
service hours to the 
school or community 
in the last year. 

Has at least 10 hours 
of documented service 
hours to the school or 
community in the last 
year. 

Has at least 15 hours 
of documented 
service hours to the 
school or community 
in the last year. 

 

III. Character 
Determined by 
student 
discipline file, 
application, 
and teacher 
feedback. 
 
-Severity of write 
up will be taken 
into account.  
Repeat behaviors 
will also be 
considered.   

Has committed a 
major violation of 
the school’s code of 
conduct. * Often 
does not treats 
staff/peers with 
respect and is a 
constant disruption 
in class. 
 
*For example a major 
violation would include 
bullying, physical fight, 
plagiarism, drug/alcohol 
use or possession.   
 
 
 

Has minor** 
violations of the 
school’s code of 
conduct, but usually 
treats staff and 
students with 
respect.  
 
 
 
**For example a minor 
violation would include 
tardiness to class, dress 
code violation, not being 
prepared.   
 

No violations of 
school’s code of 
conduct, and almost 
always treats staff and 
students with respect.   

Always follows the 
school’s code of 
conduct, and always 
treats staff and 
students with respect.   

 

 TOTAL POINTS  
 
 


